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Dear John, 
 
POLICE NEGOTIATING BOARD AGREEMENT 
 
I am replying to your letter of 15 September. To reiterate, any pay rise for the 
MDP must be considered in the context of the agreed relativity of 95% 
between HDPF and MDP pensionable pay. Pensionable pay consists of 
salary as well as Competency Related Threshold Pay. HDPFs have agreed 
an overall pay rise of 1% but only as part of a package in which the pay 
scales of police constables has been restructured and CRTP has been 
reduced to £600 this year. The HDPFs will withdraw CRTP altogether in 2016. 
 
The MDP on the other hand continues to pay CRTP at £1152 a year, which is 
nearly twice the HDPF rate. Therefore, if MOD agreed a pay rise of 1% and 
continued to pay CRTP at £1152 a year MDP pensionable pay would exceed 
the agreed 95% relativity. If we did not restructure constables’ pay scales in 
line with what the HDPFs have done, MDP constables’ pay scales would not 
be comparable with the HDPFs.  
 
This is why I am not prepared to agree a 1% pay rise without introducing other 
reforms. If the DPF wishes to separate the question of pay from the TACOS 
negotiations, the Department is ready to discuss a settlement in which the 
MDP received an overall pay rise of 1% in conjunction with a reduction of 
CRTP and a restructuring of the constables’ pay scale in line with the HDPFs.  
 



Should you choose to publish our correspondence as you propose, I would be 
grateful if you would include this letter.  
 
Yours sincerely, 
 
 

 
JONATHAN SLATER 
DG HO&CS 
  


